
 

 

 

Who do we think we are? 

 What is it that defines your identity? What do you say if someone asks you to introduce yourself? 

 Labels help us “position and calibrate” people, but we rarely share our real identity, values and beliefs 
... or are even sure of them! 

 “To know who you are ... you must know “whose” you are”! Paul Valler, Get a life  
 

Identity vs role? 

 Identity and self worth is so often cultivated in conformity to norms and other people’s opinions 
and endorsement, rather than being grounded in a self worth and esteem based on God’s view of 
us. To put it simply, our identity should not be based on what we can achieve, or how we are 
viewed by others  but on who we are in God’s eyes and purposes. 
 

 We are inclined to see ourselves in different ways ...  

 

 
            I am ... what I do                                           I work ... therefore I am! 

 
 
 
 
 
 
 
 
 
 
 

                                      My faith drives my work/life perspective 
 

 We have a tendency to think like the world and define ourselves by what we do. So when our role 

changes, we may feel our identity has also changed. Going from accountant to full-time mum feels 

like an identity loss. Then going from full-time mum back to accountant feels like an identity 

compromise. Every time there is a change in role we feel destabilised. 
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 Have we ever considered that our work might be deceiving us about our real identity?  

 

Devotion to work can subtly and gradually reposition our sense of who we are to become entirely 

job based. At an extreme we become workaholics – we find our whole identity in the buzz of work 

and its status and it becomes addictive ... No wonder pay is sometimes called compensation - it 

may be the only compensation we get from losing the rest of our life!  

 

 We become too dependent on transient titles, badges, status symbols, and business cards. 

However if we let our identity become defined by them, a deep deception enters our thinking like a 

fault line. Then with a change in job title, or job, or through redundancy there can be a 

psychological earthquake, as everything we have built our identity on collapses (are we building on 

rock or sand?). 

 

DƻŘΩǎ ǾƛŜǿΥ 

 Rom 8:16 “ The spirit himself testifies with our spirit that we are God’s children”. 
 

 “How great is the love that God has bestowed upon us that we should be called children of God 
and that is what we are”. (1 John 3:1) 
 

 What good is it if a man gains the whole world and then loses his soul?” (Matt 16:26) 
 
 

To conclude: 

 Our relationship with God does not alter by losing or gaining a job. Everyone experiences difficulty 

with change, but if our identity is rooted in Christ instead of our role, change becomes less 

threatening. When we are secure about being in Christ, we are better placed to make changes and 

respond to changes in work and life. When our faith drives our work/life perspective we discover a 

new freedom and whole-self integration 

 

 

 

 

 

 

 

 

 

 

 

Questions: 

 How different is the way I introduce myself at work from the way I introduce myself socially? 

 

 How much of my identity is tied up with my job? 

 


